Private Pensions— A Funding Flowchart 7-Addendum B
FUNDING PRIVATE PENSION PLANS — A FLOWCHART
Is the Employee Retired?
No Yes

Is Employee Married?

Yes
h 4

Does Employee have minor children?

@ | Yes minor children.

v

Ascertain whether or not the plan allows a trust
to be named as a beneficiary. In case of minor
children, ascertain if naming a trust will result in
a forfeiture of pension plan’s ancillary benefits
(e.g. medical, dental, prescription drug
insurance, etc.).

Preferred Funding Options

*  Primary Beneficiary:
Spouse*

= Contingent Beneficiary:
Employee’s Trust (if private
pension plan allows and trust
designation will not result in
any loss of ancillary benefits)

@ | No minor children.
h 4

Preferred Funding Options

*  Primary Beneficiary:
Spouse*

= Contingent Beneficiary:
Employee’s Trust (if allowed—
check pension plan options on
designating Employee’s trust)

*Valid power of attorney should be in place to receive
pension payments in event of spouse’s disability

No
A 4
Does Employee have minor children?

@ | Yes minor children.

A 4

Ascertain whether or not the plan allows a trust to
be named as a beneficiary. In case of minor
children, ascertain if naming a trust will result in a
forfeiture of pension plan’s ancillary benefits (e.g.
medical, dental, prescription drug insurance, etc.).
Note that naming minor children as a beneficiary will
initiate a guardianship and is generally not a
preferred funding option.

Preferred Funding Options

*  Primary Beneficiary:
Employee’s Trust* (if allowed)

= Contingent Beneficiary:
Not Applicable

*Review plan to ascertain whether ancillary benefits
to minor children will be lost if Employee’s trust is
named.

Qi No minor children.

Preferred Funding Options

=  Primary Beneficiary:
Employee’s Trust (if allowed)

= Contingent Beneficiary:
Not Applicable
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Is Employee Receiving Benefits?

No
\ 4

If the employee is not receiving benefits, you may be able to
designate beneficiaries for pension proceeds. Not all private
pensions will allow a trust to be named as a beneficiary. If
plan does not allow for trust to be named, make certain a
valid funding power of attorney is in place for funding
pension proceeds in the event of the employee’s disability.

Preferred Funding Options

=  Primary Beneficiary:
Spouse* (if married) or Employee’s
Trust** (if not married and allowed by
plan)

= Contingent Beneficiary:
Employee’s Trust** (if married and
allowed by plan; otherwise not
applicable if employee is not married)

**Ascertain whether private pension plan will allow a trust to be
designated as a beneficiary.

Yes

No Funding Options!
Private Pension is Unfundable!

Once an employee begins to receive benefits, the
beneficiary designations cannot be changed and the
pension plan is unfundable.

* Valid power of attorney should be in place to receive pension
payments in the event of spouse’s disability
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